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Building Learning Power
Being a good real-life learner means knowing
what is worth learning; what you are good
(and not so good) at learning; who can help;
how to face challenge without getting upset;
and what the best learning tool is for the job
at hand.

Just as being a reader involves much more
than simply being able to read, so ‘being a
learner’ means enjoying learning and seeing
yourself as a learner, seeking out learning as
well as knowing how to go about it.

Guy Claxton 2002

Ofsted criteria for Outstanding
Learning Behaviour

“Children must
demonstrate a Thirst
for Learning”

Being Successful Learners
When children have a well developed learning
language, they can articulate their thinking and
talk about their learning in a powerful and
meaningful way.
It is important that learners view learning as an
exciting journey, and to discover through
experience that the more we understand,
the more exciting it gets.
The better we get at thinking, the more we enjoy
taking on a challenge and the harder we try the
prouder we feel!

• There are many children in many classrooms

•

who define themselves by the area in which they
feel incompetent; we need them all to recognise
and believe that everyone can be good at
learning if we know how to think and behave as
learners.
We need to enable children to see that ‘when
they develop the ability to bounce back,
recognise their own problems and solve them
and learn together in teams, then whatever
outcome they are aiming for, success in getting
it becomes more likely’.

© Di Pardoe 2013

Building Learning Power is based
on three fundamental beliefs
1. To prepare young people for life after school; helping

2.
3.

them to build up the mental, emotional, social and
strategic resources to enjoy challenge and cope well
with uncertainty and complexity. The government
would call this ‘grit’.
To help young children to discover the things that they
would really love to be great at and to strengthen their
will and skill to pursue them.
To further develop this confidence, capability and
passion, since real-world intelligence is something that
people can be helped to build up.

.

These three core beliefs are
particularly relevant in societies
that are full of change, complexity,
risk, opportunity and individual
opportunity for making your own
way in life.

